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International Labour Organization (ILO) (duguall Ja=ll daliis)

Stress Prevention at Work Checkpoints. Practical improvements for stress prevention in the Workplace

S s dylagll pliy §aAS hlas olgiey Gueay dvimall dallully dauall Guyell ameall 38 (o dadyis duyell A2l A ybeus
(Jazll ;8 (almayl)
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International Labour Organization (ILO) (dulgall Jasll dakiis)

SOLVE: Integrating health promotion into workplace OSH policies

h2ally (almaVl) Qi spnalgall ga cVlag dowty Glotiy laad Jaoll lSs 8 dxall Jyet §ylal Gle dugyatll dnaall odm 385
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International Labour Organization (ILO) (dalgall Jasll daliia)
Keys for effective teleworking during the COVID-19 pandemic
1904898 dnila sl 4l e Jasll dulac ZEhas Cuw 03 cuigll dndua Gl

International Labour Organization (ILO) (dulgull Ja=ll dakiis)
ILO Sectoral Brief: COVID-19 and the health sector
(zelhd jaga-dasall gladg 19-0489% (lgany Cayiay dulgall Jasoll daliia Ji8 (o dadyia dyyell d2ll dAu yagis

(PRIMA-EF) (WHO) (daallell daall datiig)

Psychosocial Risk Management Excellence Framework
ailpagilly cilydfally Jaell HlSa 8 daclaiadl dpwaill Jhall Sle ggydiall lam 38y,

United Nations (UN) (daasiall ,uill)

Policy Brief: COVID-19 and the Need for Action on Mental Health

19-0,4808 dafila Cidlge (o an ol Gl Joldsll el silyiwl sdadg dvcaill daall Gle 19-0,89€ 3 1am cububoall jaga (bl
geadill daall Gle

World Health Organization (WHO) (duallell da.all dakiis)

Mental health and psychosocial considerations during the COVID-19 outbreak
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World Health Organization (WHO) (duallell da.all dakiis)

Coping with stress during the 2019-nCOV outbreak
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https://www.ilo.org/global/publications/books/WCMS_168053/lang--en/index.htm
http://www.aiosh.org/?page=show_det&category_id=16&id=137&lang=ar
http://www.aiosh.org/?page=show_det&category_id=16&id=137&lang=ar
http://www.aiosh.org/?page=show_det&category_id=16&id=137&lang=ar
http://www.aiosh.org/?page=show_det&category_id=16&id=137&lang=ar
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/instructionalmaterial/wcms_178397.pdf
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_739879/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/briefingnote/wcms_741655.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/briefingnote/wcms_754069.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/briefingnote/wcms_754069.pdf
http://www.prima-ef.org/prima-ef.html
https://www.un.org/sites/un2.un.org/files/un_policy_brief-covid_and_mental_health_final.pdf
https://www.who.int/docs/default-source/coronaviruse/mental-health-considerations.pdf?sfvrsn=6d3578af_2
http://www.emro.who.int/images/stories/mnh/documents/ar_mental_health_considerations_covid_19.pdf?ua=1
http://www.emro.who.int/images/stories/mnh/documents/ar_mental_health_considerations_covid_19.pdf?ua=1
http://www.emro.who.int/images/stories/mnh/documents/ar_mental_health_considerations_covid_19.pdf?ua=1
http://www.emro.who.int/images/stories/mnh/documents/ar_mental_health_considerations_covid_19.pdf?ua=1
https://www.who.int/docs/default-source/coronaviruse/coping-with-stress.pdf?sfvrsn=9845bc3a_2
https://www.who.int/docs/default-source/coronaviruse/coping-with-stress-print-v0-ar.pdf?sfvrsn=df557c4e_2
https://www.who.int/docs/default-source/coronaviruse/coping-with-stress-print-v0-ar.pdf?sfvrsn=df557c4e_2
https://www.who.int/docs/default-source/coronaviruse/coping-with-stress-print-v0-ar.pdf?sfvrsn=df557c4e_2
https://www.who.int/docs/default-source/coronaviruse/coping-with-stress-print-v0-ar.pdf?sfvrsn=df557c4e_2
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Africa (Lidyai)

African Union and Africa Centres for Disease Control and Prevention (CDC)

(Lnig dalBgllg palya ¥l dadlSal 415458 3SI5allg (LA ya Yl alas¥l dahiig)
Guidance for mental health and psychosocial ;upport for COVID-19
peally duliell daaal Hlgies L gl lnis d,l8g1lg palyaVl 4281801 a8V HSIall Ji8 (a dadyis duyell dalll diui yagus
((19-04395) aniunall LigyeS (ugyad sl dxmilly pelaiaVlg il
Olalall U3 8 Ly e pelatiaVl Gaudill sealldpaill daally daleiall cilylyicVlg 19-a1898 iy calaliy) 44 Ggll 0m ads
Bayally Aot il Brigra

MHCare for Covid HCWorkers, South Africa (Lidydi cagia cdassall daleyll Jlag (o8 (alalell 31898 oildu dawaill daiall)
Resources
Aanall dleyll Jlas b gulalell duwaill daall Gl 35y jolasl bulgy 63 cugll 43k (auais

Americas (HLixSaya )

American Medical Association (AMA), United States (8aatiall calaVgll cdaSya Yl dushll daeaall)
Managing mental health during COVID-19
OSan ll Gyhlly da518 yagig daala Yl bghall i (aya Ul dssall dyleyll ailaily slhil d il dnaall Gle oam Cagll Ak )8y
Bals panatisi S Jlasll duwaill daiall pea Jaoll cilaialy gadpiiall (San (43S ellaSg dmaill amtinia 4481y LlYA o Jlaell
Aball esld )29 yabaglly

American Psychiatric Association (APA), United States (8aaiall cali¥gll (udill cuball 435450Vl da2oall)
Working Remotely During COVID-19: Your Mental Health and Well-being
0Say S llaSy dpmaill pminaa bylal a2} e gglasy ol GALALU LIMA (8 Sy il Gyl da5lE 0am Caygll d2hun yags
Jlasll aea dpiull gylgall iladig slyaall

Canadian Centre for Occupational Health and Safety (CCOHS), Canada

(1038 (paisimall daluallg daiall saisil 3S)all)
Coronavirus (COVID-19) Tips: Preventing Stigma
Aol ciluluug daEall cilslacicVly daclyiaVl dasaghl clls L Loy (19-21898 sl dauagll (o dl8gll oam @hldgll dhynin bl
dmalgally acally qosleilly (yaiilly

Canadian Mental Health Association, Manitoba and Winnipeg, Mental health for all

(zroall dawdill daall (@araiagg Ligisile cdawaill dasall 4305801 dhylyll)
Tips for Working at Home
sMall 2o Jaalyilly Janll ca¥laag dyiayll Jolaally dyaluicl blai¥l clld L8 Loy (Jysall & Josll Joa ghilas dagll oam Gl
Slaally Jall (s oilyilly

Center for the Study of Traumatic Stress (CSTS), United States

(Baasiadl cala¥gll gyl (almayil) )&l daalya 38ys)
Mental Health and Behavioral Guidelines for Preparedness and Response to other Emerging Infectious Outbreaks
Adill daall Glaall 68 391 ga dml dylaiuwdlg ealydlall cambill dum o grill fsaluall da gl oam il

Centers for Disease Control and Prevention (CDC), United States of America
(Baasiall cala¥ell dinig daligllg alpa VI da8lL, 3S14s)

Coronavirus Disease 2019 (COVID-19): Coping with Stress for Workers

A1 yolasl hilgyg drmaill dxall 5)laY ghilai oam Caugll dniua yags

Infrastructure Health and Safety Association (IHSA), Canada
(lass dyiasill Al dadug dawa danasn)
Guidance on mental health awareness for transport drivers during COVID-19
puadill dnuall Gl el Sl yaasig JaAYl oaiig yhliell e cyaill 446 o Joall sy Jlaall cloglas diSgll o3 i

Institut national de psychiatrie légale, Canada

(laas (e ypdall audsll Ghll Lahgll ameall)
Gérer les impacts psychologiques de la COVID-19 en situation de travail
Jall 9l (B 19-028081 uuaill pilill Sla] Joga ghllg dasnia lam cuigll glge (avatiy
Ay dasilg d iyl il yagia
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https://africacdc.org/download/guidance-for-mental-health-and-psychosocial-support-for-covid-19/
https://africacdc.org/download/guidance-for-mental-health-and-psychosocial-support-for-covid-19/
https://africacdc.org/download/guidance-for-mental-health-and-psychosocial-support-for-covid-19/
https://africacdc.org/download/guidance-for-mental-health-and-psychosocial-support-for-covid-19/
https://covidcaregauteng.co.za/covidcare/resources/
https://www.ama-assn.org/delivering-care/public-health/managing-mental-health-during-covid-19
http://workplacementalhealth.org/Employer-Resources/Working-Remotely-During-COVID-19
https://www.ccohs.ca/images/products/pandemiccovid19/pdf/preventing_stigma.pdf
https://mbwpg.cmha.ca/wp-content/uploads/2020/03/Working-at-Home-Fact-sheet.pdf
https://www.cstsonline.org/assets/media/documents/CSTS_FS_Mental_Health_Behavioral_Guidelines_for_Response_Emerging_Infectious_Outbreaks.pdf
https://www.cdc.gov/coronavirus/2019-ncov/community/mental-health-non-healthcare.html
https://www.ihsa.ca/pdfs/alerts/COVID19/guidance-on-mental-health-awareness-for-transport-drivers-during-covid-19.pdf
https://pinel.qc.ca/covid-19/?fbclid=IwAR0xIXCH3bsefRskLuosHm6  PxbjLiAg7Lr4w0ZFNM0K7_89sBNgPPti8YjY
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Instituto de Seguridad del Trabajo, Chile (Lak (Jasll 4ol am=a)

Cuidando la salud mental de funcionarias de la salud (Recommendations on mental health for health officials)
Olgguually guanaall palalell Caamtiut ciun dawasll damléyll daleigll culuagill 45.5¢ll oam pETS
had alual aaW\ Byagtia

Ministerio de Salud, Argentina (guisa ¥l dasall 8)lyg)
Materiales para equipos de salud (Materials for healthcare teams)
oAl ga syaicileganag Jlonll elaiaVl Gudill seally dpwdill dxaall Joa Jaaaill daliall jolasllodm Cogll dada (amais
19-048¢S dadla JUA
1 Ayt a2 Byagia

National Safety Council (NSC), United States (8aaliall cula¥gll il dalull yulas)
Resources for Employee Mental Health and Wellbeing

Josl plleg 19-3,898 ala le 3855 (531 alirag il duall ohiy GEAT w5158 030 ol lgy auias

Organizacion Panamericana de la Salud (PAHO) (4.1S.3a 91 glalill dauall dokig)
Consideraciones psicosociales y de salud mental durante el brote de COVID-19 (Psychosocial and mental health
considerations during the COVID-19 epidemic)

19,895 bl £ peloiaV & pundilly dpmadill(gimliyll Joa ologlas gl o o355
ANy dptyally Al aiily Aol AW Dyag

Ottawa Public Health, Canada (1435 dalell da.all Igligi)
Managing Through COVID-19: How to Support Your Employees’ Mental Health, An Employer’s Guide
OSkal (8 Hglawa adlly (Jyiall Go Oelasy Gadlly Ouwludl palslell drwaill daall dalan Gle JSy5 sl e yyasll lam ggiag
AmdMde| caglhgll Jazll

Provincia de Santa Fe, Ministerio de Salud, Argentina ((aiia ¥l dasall 8)l)9 ¢4 Lisla dahlds)
Propuesta de abordaje y recomendaciones en salud mental durante la contingencia del coronavirus (Proposal and
recommendations for mental health during the coronavirus crisis)

ad Aol 220 Byagia

Provincial Health Services Authority, Canada (1438 (dasal8Yl duniall cilgaidll diam)
COVID-19 Wellness Resources: Returning to work after COVID-19 Isolation

Sl 8 Loy i pumsdill dumlapll aganill asg Gle CBamtiu Gill jalaslly da518 Gasaivig Josll Gl 4Vl Bagell da gl oam payeiu
(Al 1uSyillg yally dradill daall

Asia and the Pacific ({salmll Joiagllg L)

Australian Government, Comcare (315495 dallyin¥l dag<all)
Working from Home Checklist during COVID-19

il dnally Jooll caluglasg caVlatiVlg Jaell 59 Giaddl bl Gle Jyiall oo Jaoll daldll odm 9.AA_|.| 50 dptl8 38y

Centre for Corporate Health, Australia (Lulyiwi culSyill daua 3Sya)
COVID-19: Psychosocial risks your workplace should be addressing
lag 1904865 dnfils sl dpclasiaVl dpdill jlhaYl e A2 Jaoll GSLai mads Gi oSay Gill calghall dllasll sam (il

Amase,

Employee Relations Strategies, Australia (Lulyiwi (aaligall cil8ile cilaasilyil)
Keeping isolated and remote workers safe during COVID-19
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http://www.ist.cl/wp-content/uploads/2020/03/Recomendaciones-salud-mental-funcionarios-salud.pdf
http://www.ist.cl/wp-content/uploads/2020/03/Recomendaciones-salud-mental-funcionarios-salud.pdf
http://www.msal.gob.ar/index.php/component/bes_contenidos/?filter_problematica=28&filter_soporte=0
http://www.msal.gob.ar/index.php/component/bes_contenidos/?filter_problematica=28&filter_soporte=0
https://www.nsc.org/work-safety/safety-topics/coronavirus/mental-health-and-wellbeing
https://www.nsc.org/work-safety/safety-topics/coronavirus/mental-health-and-wellbeing
https://www.paho.org/es/documentos/consideraciones-psicosociales-salud-mental-durante-brote-covid-19?gclid=Cj0KCQjwlN32BRCCARIsADZ-J4uqXxxxxmV3gRbnLT258PKfrVlXdz-GdDkKG-AHYhjBI2FGnLTf4eQaAhU-EALw_wcB
https://www.paho.org/es/documentos/consideraciones-psicosociales-salud-mental-durante-brote-covid-19?gclid=Cj0KCQjwlN32BRCCARIsADZ-J4uqXxxxxmV3gRbnLT258PKfrVlXdz-GdDkKG-AHYhjBI2FGnLTf4eQaAhU-EALw_wcB
https://www.ottawapublichealth.ca/en/resources/Corona/Covid-19-Employers-Guide-v2020.3-EN-Accessible.pdf
https://www.ottawapublichealth.ca/en/resources/Corona/Covid-19-Employers-Guide-v2020.3-EN-Accessible.pdf
https://www.santafe.gob.ar/ms/covid19/wp-content/uploads/sites/36/2020/04/Propuesta-de-abordaje-y-recomendaciones-en-Salud-Mental.pdf
https://www.santafe.gob.ar/ms/covid19/wp-content/uploads/sites/36/2020/04/Propuesta-de-abordaje-y-recomendaciones-en-Salud-Mental.pdf
https://www.santafe.gob.ar/ms/covid19/wp-content/uploads/sites/36/2020/04/Propuesta-de-abordaje-y-recomendaciones-en-Salud-Mental.pdf
http://www.phsa.ca/health-promotion-site/Documents/Covid-19-Returning-to-Work-Staff-Checklist.pdf
https://www.comcare.gov.au/about/forms-publications/documents/publications/safety/working-from-home-checklist.pdf
https://cfch.com.au/2020/03/16/covid19-psychosocial-risks-workplace/
https://erstrategies.com.au/remote-workers-covid-19/
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Government of Singapore (8)g4l2iuw dagS<a)
Tips for Battling Stress and Anxiety during COVID-19
£asalllam Joa yolasl hulg) yagig ( $llly (almayl) i<l o Jalesill §yhg Ll (alma ) o3&l clodle am apgll daina L
i & ¥ 211 Byage

Government of Western Australia, Department of Mines, Industry Regulation and Safety,
Australia (Ldlyiuwi dadally delivall it qaaliall 819 oyl Lllyiui dagSa)
COVID-19 coronavirus guidance for employers: Looking after employee mental health

4,8LaY1 yabaslly da3lE yagig daclall 3ylayl ciluglang puiall pac culigh L3 salidlly byghall Jalge 3)lal (¢ 03 Cagll dadna uaais
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Ministry of Health and Family Welfare, India (aimll 8ywVl dalcyg dauall 3ylhq)
Behavioural Health Resources

mliyllg duclyia Yl dasaglly duwaill dauallg (almal) cy&ll3ylal Joa jabuaal halgy da5lE 0am casgll daiun Gamacis

Safe Work Australia (Lullyiwi ;8 eVl Jasll galiy)
Mental Health
Logadg s ¢ Jallg sMazll Ji8 (e cilelatiedlg (almaVl) wii&ll 3)lay ghilasg daclaiaVl duwaill phlaall odm cugll dadua il
19-0808 dnila s dmiill daall LLAS (s

SafeWork NSW, Australia (Lulyiwi ;4 3aVl Jaell zaliy)
COVID-19 and mental health at work

il daall Gle dadaall 3Sy5 uan wnlelhall s degitia degang 8 alalelly Jasll Gl jabag 0dm gl dndea (pawaii

Europe (Ligyg)

European Agency for Safety and Health at Work (EU-OSHA) (Ja=ll ;& dx.allg daduall d11gyg VI &llSgll)
E-guide to managing stress and psychosocial risks
Janll 9lSa 8 daclaiaVl dpnaill jlhaVlg dunaill dxaall lhal Glaiwdl cilghi gyiSIyl Jolall lam L,

European Agency for Safety and Health at Work (EU-OSHA) (Ja=ll ;& dauallg daduall d11gyg ¥l &llSgll)
Check out our practical tips for home-based telework and protect your health

Apdill dnaall Gle 3y L el G Ly s e Jonll Joa calaliylg ealgol 0am cubilyll Sacls pamais

Instiut national de recherché et de sécurité (INRS), France (Luwiya (ylaVlg cagaull o9dll amesll)

Organiser la reprise d'activité en prévenant les risques psychosociaux (COVID-19 and Prevention in Companies:
Organize resumption of activity by preventing psychosocial risks)

2 aall ga Gaayaill jyaill sl duclaiaVl dywaill AVl o aall Gle 3aSyill ga calelyall duwasdy blis gusi juuasll lam yag,
19-0489€ dnla Cilici
1ad Ayl a2l yagia

Instituto Nacional de Seguridad y Salud en el Trabajo (INSST), Spain
(Luilew] cdaamall dasallg dadludl bl amaall)
Riesgos psicosociales y trabajo a distancia por Covid-19. Recomendaciones para el empleador (Psychosocial risks and
remote work for COVID-19. Recommendations for employers)
19-0.845 dayi sLisii a9l e Jazll pahuil dalae caluagh juasll lam ,ain_.
3 3ol 221 gt
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https://www.gov.sg/article/tips-for-battling-stress-and-anxiety-during-covid-19
https://www.commerce.wa.gov.au/publications/covid-19-coronavirus-guidance-employers-looking-after-employee-mental-health
https://www.mohfw.gov.in/
https://www.safeworkaustralia.gov.au/covid-19-information-workplaces/industry-information/early-childhood-education/mental-health#heading--3--tab-toc-tips_for_managing_stress_from_covid-19�
https://www.safework.nsw.gov.au/safety-starts-here/mental-health-at-work-the-basics/mental-health-@-work/mental-health-at-work-during-the-covid-19-pandemic
https://osha.europa.eu/en/tools-and-resources/e-guides/e-guide-managing-stress-and-psychosocial-risks
https://osha.europa.eu/en/highlights/check-out-our-practical-tips-home-based-telework-and-protect-your-health
https://osha.europa.eu/en/highlights/check-out-our-practical-tips-home-based-telework-and-protect-your-health
http://www.inrs.fr/risques/covid19-prevention-entreprise/reprise-activite-risques-psychosociaux.html
http://www.inrs.fr/risques/covid19-prevention-entreprise/reprise-activite-risques-psychosociaux.html
http://www.inrs.fr/risques/covid19-prevention-entreprise/reprise-activite-risques-psychosociaux.html
https://www.insst.es/documentacion/catalogo-de-publicaciones/riesgos-psicosociales-y-trabajo-a-distancia-por-covid-19.-recomendaciones-para-el-empleado
https://www.insst.es/documentacion/catalogo-de-publicaciones/riesgos-psicosociales-y-trabajo-a-distancia-por-covid-19.-recomendaciones-para-el-empleado
https://www.insst.es/documentacion/catalogo-de-publicaciones/riesgos-psicosociales-y-trabajo-a-distancia-por-covid-19.-recomendaciones-para-el-empleado
https://www.insst.es/documentacion/catalogo-de-publicaciones/riesgos-psicosociales-y-trabajo-a-distancia-por-covid-19.-recomendaciones-para-el-empleado
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International Labour Organization (ILO). 2001.
Guidelines on Occupational Safety and Health
Management Systems (ILO-OSH 2001). Geneva.
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workplace OSH policies, Trainer’s guide. Geneva.

---. 2012. Stress Prevention at Work Checkpoints.
Practical improvements for stress prevention in
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